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1. Purpose 
The purpose of this Code of Conduct is to promote a safe, inclusive, ethical, and enjoyable 

environment for all individuals involved in the WA Rogaining Association (WARA). This policy 

outlines expected standards of behaviour for administrators, members, volunteers, event 

officials, competitors, and supporters. 

2. Scope 

This Code applies to: 

• WARA committee members and administrators 

• Volunteers and event officials 

• All participants and members 

• Contractors and support personnel 

• Any person representing WARA in an official capacity 

It applies during all WARA events, meetings, training activities, online communication, and 

any situation where individuals are acting on behalf of or in connection with the Association. 

3. Principles 
The Code is guided by the following core principles: 

• Respect for all people, property, and the environment 

• Integrity in conduct, decision-making, and sportspersonship 

• Safety as a priority in all activities 

• Inclusiveness and commitment to fair access 

• Accountability in actions and responsibilities 

 

4. Expected Standards of Behaviour 
4.1 Respect and Courtesy 

All individuals must: 

• Treat others with dignity, courtesy, and fairness. 

• Respect differences in ability, experience, culture, beliefs, and personal identity. 

• Refrain from harassment, bullying, discrimination, or offensive behaviour. 

• Show respect to landholders, sponsors, and community partners. 
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4.2 Integrity and Fair Play 

Participants, officials, and administrators must: 

• Conduct themselves honestly and uphold the rules of rogaining. 

• Avoid cheating, interference, or actions that compromise fairness. 

• Act impartially when making decisions affecting others. 

• Declare any conflicts of interest in administrative or volunteer roles. 

 

4.3 Safety and Responsibility 

All individuals must: 

• Follow WARA’s safety procedures, event rules, and directions from officials. 

• Prioritise the safety and wellbeing of themselves and others. 

• Report hazards, concerns, or unsafe behaviour. 

• Ensure they are physically capable of participating safely in events. 

• Support a culture of shared responsibility during events, including offering assistance 

where appropriate. 

 

4.4 Environmental Stewardship 

Participants and volunteers must: 

• Respect land access agreements and private property. 

• Leave no trace: protect natural environments and minimise impact. 

• Follow instructions relating to fire safety, wildlife protection, and sensitive areas. 

 

4.5 Responsible Use of Communication and Media 

All individuals must: 

• Communicate respectfully in person, by email, on social media, and via phone/radio. 

• Avoid abusive, defamatory, or inflammatory comments. 

• Represent WARA positively when posting content related to events or activities. 

• Respect the privacy of individuals and the confidentiality of personal information. 

 

4.6 Conduct of Administrators and Volunteers 

Those in leadership or support roles must: 

• Act ethically, transparently, and in the best interests of WARA. 

• Fulfil their duties reliably and competently. 

• Provide clear, respectful instructions to participants. 

• Maintain appropriate boundaries and avoid misuse of authority. 

• Support volunteers and foster a positive organisational culture. 

 

4.7 Member and Participant Responsibilities 

Members and participants are expected to: 

• Uphold the values of WARA and represent the sport with pride. 

• Engage in constructive communication and feedback. 

• Respect event organisers and appreciate the contributions of volunteers. 
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5. Breaches of the Code 
Breaches may include, but are not limited to: 

• Harassment, bullying, or discrimination 

• Unsafe behaviour or refusal to follow event rules 

• Cheating or interfering with other teams 

• Damage to property, equipment, or the environment 

• Misuse of organisational resources 

• Misconduct during online or public communication 

• Abusive behaviour toward officials, volunteers, or participants. 

Breaches may be addressed through: 

• Verbal or written warnings 

• Disqualification from the current event 

• Exclusion from entering a future event or events 

• Suspension or removal from volunteer roles 

• Membership suspension or cancellation 

• Referral to external authorities if required. 

 

6. Reporting Concerns 
Concerns or complaints can be reported to: 

• Event officials during an event 

• A WARA committee member 

• Member Protection Officer or designated Integrity Officer. 

Reports will be handled confidentially and in accordance with WARA’s complaint-handling 

procedures. 

 

7. Review and Updates 

WARA’s policies are reviewed on a five-year cycle, or in response to any changes in 

legislation or best practices. Updates will be communicated to all members and 

stakeholders. 

 


